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THE POWER OF GOOD VIBES:  
HOW POSITIVE ENERGY 

IMPACTS A DIGITAL MARKETING 
AGENCY’S CULTURE

BLOG

It should come as no surprise that Likeable Lab loves good vibes... I mean we literally have t-shirts with 
‘good vibes club’ written on the back. It should also come as no surprise that a company’s culture plays a 
massive role in the success of an organisation. Positive energy and a harmonious atmosphere can have 

a huge impact on agency culture, fostering creativity, productivity, and employee satisfaction. In this 
blog, we will explore the significance of good vibes in shaping agency culture!

When employees feel comfortable, respected, and supported, it creates a ripple effect that  
resonates throughout the entire organisation!

HERE ARE SOME PRETTY SWEET WAYS TO  
CONTRIBUTE TO A POSITIVE WORK ENVIRONMENT:

Tip 1: Open Communication

Open communication is something we value very much here at Likeable Lab. We believe that when 
employees can freely express their ideas, concerns and feedback, it’s a game changer. No judgement, 
no retribution, just peak collaboration! We’re all ears, from Head Honcho to the interns. When our team 

feels heard, it sparks a sense of belonging and really gets those creative juices flowing!
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Good vibes are not just a buzzword but a transformative force that can shape agency 
culture! It’s what unlocks the full potential of our team, supercharges our productivity, and 
adds a dash of fulfilment and purpose to everything we do. Through open communication, 

trust, recognition and work-life balance, we’ve cultivated an atmosphere that’s all about 
radiating positivity and fostering a rock-solid agency culture.If you enjoyed this blog, you 

should check out some of our other ones!  

Tip 2: Recognition and Appreciation

We’re all about giving kudos where they’re due! Recognizing and appreciating our fantastic employees’ 
hard work and achievements is at the core of what we do. We absolutely love celebrating milestones, 
acknowledging any extra hustle, and giving constructive feedback that’s like a high-five to the soul. It’s 

not just about making our team feel valued, it’s motivating them to bring their A-game every day.

Tip 3: Trust and Empowerment

Trust is our secret ingredient. It’s what keeps the engine of our organisation running smoothly. We trust 
our team, and that trust is like rocket fuel for innovation and ownership. We empower our team by  
delegating responsibility and giving them the tools to really go to work. It’s just like saying, “Hey, we  

believe in you,” and watching them go that extra mile to produce some absolutely wicked work!

Tip 4: Work-Life Balance

We get it, work-life balance is a tricky one. At Likeable Lab, we’re all in for maintaining that sweet spot 
between the two. We encourage our employees to take those well-deserved breaks, we offer flexible 
work options because sh*t happens, and we’re all for promoting wellness initiatives. It’s not just about 

work; it’s about our team’s well-being. Because when you feel great, you produce great work.

Tip 5: How does Likeable Lab measure up?

We’d like to think we’ve really nailed the culture here at Likeable Lab, with anniversary perks,  
work-from-home days, regular team lunches and drinks, plenty of games of foosball and darts, and 

even providing staff with health insurance… we’ve created a pretty epic place to work and we’re  
blimmin’ proud of how far we’ve come! Ps, if that has sparked you to want to work with us, check out  

our job vacancies and let’s grow this culture even more together!

C    NCLUSION:

https://likeablelab.com/the-blog/
https://likeablelab.com/careers/

